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SAAAPA Immediate Past President

SAAAPA defines leadership as the process of envision-
ing where a group is going and then guiding that group in 
getting there. It takes someone with a great deal of vision, 
dedication, and hard work to prosper as a leader.  

Being elected or appointed to a 2007-2008 Student 
Academy leadership position will be the toughest, yet most 
exciting, job you will have as a PA student. It is an honor 
to serve as a member of the Student Academy and develop 
your leadership skills personally and professionally. You 
may be thinking that this sounds somewhat overwhelming. 
No fear. You will have the support of AAPA and SAAAPA 
and the opportunity to work one-on-one with your peers. 
Get ready to embark on a journey of endless opportunities. 
Strap yourself in, keep an open mind, hold on, and look 
forward to the ride of a lifetime!

Eligibility Criteria
1. �You must be an AAPA member in good standing.
2. �You must be a student of an accredited PA program at 

the time of elections. Note: You do not need to be an 
officer in your student society to run for any office with-
in the Student Academy.

3. �You must have your PA program director’s signature.
4. �Candidates should enjoy working well with others, com-

municate effectively, and be creative, enthusiastic, and 
passionate about positively influencing students and the 
future of the PA profession.

Elected vs. Appointed 
Leadership Positions
SAAAPA has seven elected positions: president (two-year 
term), vice president, director of external affairs (two-year 
term), chief delegate, director of internal affairs, director 
of diversity, and special projects coordinator. All positions 
require a one-year commitment unless otherwise specified.
• �Elected officers make up the voting members of the 

SAAAPA Board of Directors (SBOD).
• �At AAPA’s annual conference, candidates running for 

elected positions must give a three-
minute speech during the Assembly 
of Representatives (AOR). In addi-
tion, you will be required to answer 
two questions specific to the leader-
ship position for which you are run-
ning in front of the AOR.

There are also 10 appointed posi-
tions: five regional chairs, Physician 
Assistant Education Association 
(PAEA) student member at large 
(two-year term, appointed on even 
numbered years such as 2006, 2008), Society for the 
Preservation of PA History student member at large, PA 
Foundation Resource Development Committee member, 
and PA Foundation Communications Committee member. 
SAAAPA is currently working with AAPA to establish an 
additional appointed leadership position this year.
• �SAAAPA appointed positions are non-voting members of 

the Student Academy.  
• �Traditionally, the Elections Committee interviews candi-

dates for appointed positions during the AOR.  
• �Appointed positions are not required to give a speech, but 

should be prepared to speak with students at a designated 
time during the AOR.

Declaring Your Candidacy
You may predeclare your intent to run for office by sub-
mitting a candidate designation form with your program 
director’s signature and your platform statement by Friday, 
April 6. Nominations are also accepted from the floor of the 
AOR. Note: If you predeclare, your platform statement will 
be published in the AOR handbook and distributed to AOR 
participants prior to conference. This is a great way to allow 
your fellow PA students to get to know you in advance. You 
may contact Shannon Faherty, SAAAPA staff advisor, at 
sfaherty@aapa.org, for sample platform statements.  

The Final Test
The Student Academy has multiple layers of involvement, 
all of which are equally important. SAAAPA continues to 

mold and develop leaders of our profession. It has given 
past student leaders the knowledge and opportunity to par-
ticipate at the highest level. You can add to the growth of 
this dynamic organization by becoming involved in student 
leadership. Whether your skills are natural or developed, 
now is the time to practice your leadership skills by getting 
involved.     

Leadership Check List
___1. Read this article and be inspired.

___2. �Make sure you meet all the eligibility requirements.

___3. �Review the different leadership positions at http://
saaapa.aapa.org/students/elections.htm. It is impor-
tant to understand your future role and responsibili-
ties within the organization. This will also help you 
decide which leadership position is best for YOU.

___4. �Contact current student board members and appoint-
ed leaders for additional information at http://saaa-
pa.aapa.org/leadership/index.htm. They can give you 
insight on the position of interest.

___5. �Speak with your PA program director, faculty, and 
family about your important decision.

�___6. �Visit the SAAAPA Web site to view the Election 
Bulletin (http://saaapa.aapa.org/students/elections.
htm) and obtain your candidacy declaration form. 
Remember, your program director must sign your 
candidacy declaration form.

___7. �Prepare a one-page, typed platform statement outlin-
ing your intent to run for office.

___8. �Newly elected and appointed board members are 
required to stay at conference until Tuesday evening, 
May 29,  to attend the Gateways student leadership 
program (http://saaapa.aapa.org/gateways.htm).  

The number one reason people do not get involved is 
because they were not asked. Well, no more excuses. I am 
asking.

I eagerly await your answers and any questions regarding 
the election process at saaapaipp@yahoo.com. Good luck!

InsuranceInsurance

Trisha Harris-Odimgbe

SAAAPA Elections 101: Your Guide to Leadership

By Gary McCammon 
AAPA Insurance Services

An insurance policy is a contract 
between you and the insurance 
company. You should read that 

document when you receive it. I know: It’s 
often a bunch of “legalese.” But when it 
comes to your professional liability insur-
ance, even a quick perusal can avoid prob-
lems down the road. What good is buying a 
policy if the insurer can deny coverage the 
first time you submit a claim?

As unlikely as that is, it behooves you 
to know the basic elements of the insurance 
policy so you know what to look for. 

The acronym DICE stands for Declara-
tions, Insuring Agreement, Conditions, and 
Exclusions.

The declarations are usually on the 
first page of the policy. They contains the 
variable information that is unique to you, 
like your name and address, the effec-
tive and retroactive dates of coverage, 
the limits of liability, the policy number, 
the premium, and other information. It’s 
important to verify that you are getting 
the coverage you need. If you applied for 
a $1 million limit of liability and the dec-
larations show $100,000, now is the time 

to clear that up, not when you get your 
first claim. Your name and address are 
probably correct, but keep in mind that if 
you move, it is your obligation to notify 
the company. If the company sends a can-
cellation notice or other communication 
to you that is returned as undeliverable, 
it will still be effective even though you 
never received it.

The insuring agreement tells you spe-
cifically what is covered — for example, 
“the company will pay on your behalf 
all sums you are legally required to pay 
as damages because of any claim made 
against you in the performance of or fail-
ure to perform professional services as a 
physician assistant.” It will also specify 
the company’s duty to defend you against 
the allegations of the claim. It should 
make sense to you that this statement 
encompasses what you need. If you are, 
say, an athletic trainer, in addition to being 
a physician assistant, you are not covered 
for this because the insuring agreement 
specifically references a physician assis-
tant, not an athletic trainer. If you are 
performing these duties in one of your 
jobs, you should ask the insurer to add this 
profession on to your coverage. Do not 

assume that it is automatic.
The Conditions section details what 

is required of you: for example, your 
obligations to notify the company about 
address changes and to report claims (or 
incidents likely to result in claims) in a 
timely manner. This is no minor issue. 
Let’s say you have a bad outcome with 
a patient and he says, “You’ll be hearing 
from my attorney.” Don’t wait for the 
call. Assume that he means it, and report 
it to your insurer. Depending on the cir-
cumstances, the company can deny the 
claim if you fail to report it. Likewise, if 
you report it and 12 months later receive 
the summons and complaint and delay in 
reporting that, you could give the insurer 
grounds for denial. In short, if in doubt, 
report it immediately. Your communica-
tions with the company are privileged and 
cannot be used against you in litigation. 
There is no downside to reporting it now.

The exclusions tell you what is not 
covered, even though it may otherwise 
come within the insuring agreement — for 
example, injury you inflict in an auto acci-
dent, even if you were on your way to see 
a patient in the performance of your profes-
sional services, is excluded. That is because 

auto accidents are covered by automobile 
liability insurance polices, not professional 
liability policies. Basically, exclusions exist 
because certain things belong on a differ-
ent type of policy, require the payment of 
an additional premium to be covered, or 
are considered too risky or uninsurable. 
Uninsurable risks include working while 
under the influence of non-prescribed drugs 
or alcohol, intentional injury to others, and 
sexual assault. Some insurers believe that 
bariatric surgery is high-risk. If you come 
across an exclusion in your policy for per-
forming or assisting in bariatric surgical 
procedures and part of your job is assisting 
in liposuctions, then you need to ask the 
insurer if the exclusion can be lifted — or 
look for another insurer.

We are all so used to just signing on the 
dotted line that it is common not to read the 
fine print. But when it comes to your profes-
sional liability policy, don’t roll the DICE. 

AAPA-sponsored insurance plans are 
offered by insurance professionals and 
companies (distinct from AAPA) that are 
solely responsible for all insurance commu-
nications. AAPA Insurance Services can be 
reached at 877/356-2272, or by e-mail at 
info@professionalriskadvisor.com.

Don’t Roll the Dice with Your Professional Liability Insurance Policy


